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THE  PRESIDENT’S  MESS  A GE 

I have  always  regarded  education  as 
the  process  of  preparing  youngsters, 
through  instruction  and  example,  to 
take  up  useful  and  independent 
places  in  society.  For  155  years,  the 
Institute  has  endeavored  to  amel- 
iorate the  condition  of  blind  children 
by  the  provision  of  education 
suited  to  their  special  needs. 

In  1974,  when  I was  elected  Pres- 
ident of  the  Board  of  Managers,  the 
Institute’s  graduates  continued  to  go 
on  to  higher  education  or  to  other 
independent  vocations.  However, 
these  were  almost  the  last  of  the 
Institute’s  educable  blind  students. 


The  fortunate  impact  of  modern 
medicine  has  been  to  reduce  the 
incidence  of  blindness,  especially  for 
children  without  severe  ancillary 
handicapping  conditions.  The  im- 
portance of  education  in  the  In- 
stitute’s affairs  was  diminishing  rap- 
idly, to  be  replaced  by  habilita- 
tion  and  treatment  programs  for  a 
declining  census  of  blind  children 
who  have  other  severe  and  per- 
manent handicapping  conditions. 

The  future  of  the  Institute’s  con- 
siderable assets--a  fine  professional 
staff,  an  irreplaceable  residential 
facility,  and  financial  strength-be- 
came  increasingly  clouded. 

The  question  of  the  Institute’s  future 
was  the  subject  of  two  substantial 
study  efforts  by  committees  of  the 
Board  of  Managers  aided  by  mem- 
bers of  our  professional  staff  and 
outside  experts.  The  guiding  prin- 
ciples of  the  Board’s  work  have 
been  to  maintain  the  Institute’s 
educational  function  and  to  use 
our  strengths  to  serve  real  and 
continuing  social  needs. 


After  155  years,  we  are  changing  our 
name  to  The  New  York  Institute  for 
Special  Education.  We  will  continue 
a program  for  educable  blind  chil- 
dren, but  on  a much  smaller  scale. 
We  have  begun  a program  for  chil- 
dren who  are  emotionally  disturbed 
and  learning  disabled.  Next  year, 
we  plan  to  add  a program  for  phys- 
ically handicapped  children. 

The  common  thread  of  these  three 
programs  will  be  to  take  children 
who  need  both  a residential  setting 
and  special  educational  services.  Our 
objective  is  to  advance  these  chil- 
dren, through  care  and  the  meeting 
of  their  special  educational  needs,  so 
that  they  may  move  on  to  the 
mainstream  of  secondary  and  higher 
education,  and  eventually,  to  in- 
dependent and  useful  lives. 

I wish  to  thank  the  Board  for  their 
effort  and  support  over  these  last 
several  years.  I especially  want  to 
thank  Dr.  Guarino  for  his  effective 
execution  of  the  many  steps,  within 
the  Institute  and  outside,  to  bring 
about  necessary  changes. 


Robert  L.  Guarino 


DIRECTOR ’S  COMMENTS 

This  past  year  has  been  a time 
of  great  anticipation  for  our 
staff  and  administration.  The 
Institute  is  at  a point  in  time  where 
it  must  re-evaluate  its  traditional 
goals  and  mission  in  the  light  of 
changing  legislation  and  popula- 
tion trends. 


During  the  past  150  years  we  have 
been  dedicated  to  the  pursuit  of 
excellence  in  the  field  of  special 
education,  with  our  major  em- 
phasis on  visual  impairment.  Dur- 
ing the  last  15  years,  we  have 
expanded  our  programs  to  im 
elude  the  deaf-blind  and  visually 
impaired/multiply  handicapped. 

With  the  “aging  out”  of  the  multi- 
ply handicapped,  and  particularly 
the  deaf-blind  group,  the  Institute 
has  begun  to  implement  a five- 
year  plan  that  will  create  programs 
for  children  with  handicapping 
conditions  other  than  visual  im- 
pairment. At  the  same  time,  we 


will  remain  firm  in  commitment 
to  academic  programs  for  the 
visually  impaired. 

The  first  part  of  our  plan,  a pilot 
program  for  emotionally  disturbed/ 
learning  disabled  students,  began  in 
September  1985,  with  our  first 
students  enrolling  in  January  1986. 
Other  proposals  include  a program 
for  orthopedically  impaired  stu- 
dents. 

We,  at  the  Institute,  are  proud  to 
be  part  of  the  future  of  expanding 
programs  for  children  with  handi- 
capping conditions  and  look  to- 
wards the  next  several  years  with 
great  expectation. 
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THE 

Program 


The  question  of  the  Institute’s  ability  to  provide  a total  program  environment  for  the 
education  of  children  and  youth  with  handicapping  conditions  is  answered  largely 
by  the  expertise  and  efforts  of  Dr.  Rita  Madden,  Assistant  Director  for  Program. 

Dr.  Madden  is  in  a leadership  role  in  insuring  academic  vitality  in  the  present  school 
year,  and  giving  direction  and  support  to  strategic  planning  for  pilot  programs  in  the 
future. 


Frampton  Flail 


Frampton  Hall  is  the  learning 
and  living  setting  for  young 
children  who  are  blind,  deaf, 
retarded,  orthopedically  impaired, 
physically  disabled,  and  functioning 
within  a developmental  range  of 
six  months  through  3-4  years. 


Laura  Colamonico,  Program  Super- 
visor, credits  her  staff  with  the 
successful  implementation  of  a 
behavior  modification  program  in 
all  of  the  Frampton  Hall  classes; 
the  re-establishment  of  the  pre- 
vocational  workshop  for  their  high- 
er functioning  students;  and  the 
creation  of  an  activities  room  for 
the  development  of  sensory  stim- 
ulation and  integration  in  their 
youngest  students. 
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Frampton  Hall  teachers,  Tom 
Grasso  and  Marilyn  Krulick  are 
cited  as  trendsetters  for  their 
contributions  to  the  program;  Tom, 
for  his  consistent  application  of 
methods  and  materials  in  the  area 
of  behavior  modification;  and, 
Marilyn,  for  her  tireless  efforts  in 
planning  and  organizing  the  activ- 
ities room. 

These  components  of  the  Frampton 
Hall  agenda  will  continue  to  be 
evaluated,  improved  and  expanded 
next  year.  Attention  will  also  be 
given  to  the  compiling  of  curric- 
ulum and  assessment  information 
relevant  and  applicable  to  the 
multi-handicapped  population  of 
Frampton  Hall. 


"There  are  two  statements  about 
human  beings  that  are  true:  that 
all  are  all  he  and  that  all  are  dif- 
ferent. On  those  two  facts  all 
human  wisdom  is  founded.  ” 

-M.  Van  Doren 


- 
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Upper/Lower  School 

The  Upper/ Lower  School 
takes  the  visually-impaired 
student  from  childhood 
through  adolescence  in  one  of  three 
basic  programs;  academic,  remedial 
or  basic  self-help  skills. 

Gene  McMahon,  the  Supervisor, 
commends  his  Upper/Lower  School 
staff  on  the  improved  educational 
planning  and  instruction  as  a result 
of  the  implementation  of  an  up- 
dated, expanded,  curriculum  guide 
researched  and  written  by  the 
department  itself.  Another  ac- 
ademic accomplishment  was  the 
favorable  completion  of  main- 
streaming  projects  for  four  In- 
stitute students  who  took  Social 
Studies  and  Spanish  courses  during 
the  fall  and  spring  at  Christopher 
Columbus,  a neighboring  public 
high  school. 

Ruby  Young  and  Helen  Brown  are 
trendsetters  with  vast  experience  in 


this  department.  As  a Teacher, 
Ruby  Young  has  given  twenty- 
five  years  of  dedication,  skill  and 
love  to  visually-impaired  children. 
Helen  Brown,  a teacher  assistant, 
has  effectively  worked  in  every 
educational  setting  on  campus 
during  fifteen  years  of  service. 

The  goals  for  the  future  are  to 
establish  the  Upper/Lower  School 
as  a model  school  for  visually- 
impaired  students;  and  to  upgrade 
and  enhance  the  quality  of  educa- 
tional services  to  orthopedically 
impaired  blind  children,  and  non- 
Lnglish  speaking  blind  children. 
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Residential  Living 

Since  a total  program  environ- 
ment includes  learning  and 
living  together,  the  residential 
settings  are  coordinated  by  the 
Educational  Supervisors.  They,  in 
turn,  are  ably  assisted  by  the  Senior 
Child  Care  Workers,  namely: 

Gertrude  Santangelo 

Phelps  & Crosby  House 

Lucy  Santiago 

Van  Cleve  Hall  & Akerly  House 

Lee  Fernandez 

Wood  & Russ  House 

Joan  Perretti 

Frampton  Hall 

The  Senior  Child  Care  Workers 
work  closely  with  the  Educa- 
tional Supervisors  and  Victoria 
Tripodi,  Movement  Science  Super- 
visor, in  planning  appropriate  lei- 
sure and  recreational  activities  for 
all  the  students.  Likewise,  the 
child  care  workers  work  closely 
with  the  classroom  teachers  in 
following  through  on  the  goals 
from  each  student’s  Individual  Ed- 
ucational Plan  (IEP).  The  primary 
areas  of  concern  are: 

1.  Applying  activities  of  daily  living 
skills; 

2.  Practicing  social  skills  with  peers 
and  adults;  and 

3.  Using  leisure  time  in  a meaning- 
ful way. 

The  long  range  goal  is  for  each  stu- 
dent’s ability  and  independence  to 
grow  commensurately  with  their 
academic  skills.  The  residential 
staff  offers  a unique  combination 
of  consistency  and  continuity  re- 
sulting in  a total  program  environ- 
ment for  each  child  who  lives  on 
campus. 


Deaf-Blind 

Department 

The  Deaf-Blind  Department 
works  with  children  and 
youth  aged  seven  through 
twenty-one  years  who  are  legally 
blind  with  a hearing  impairment. 


role  organizing  extra-curricula  activ- 
ities; and  Brenda  Wilkinson,  whose 
work  resulted  in  an  impressive 
decrease  in  behavior  problems  for 
her  class. 

During  the  next  school  year,  the 
Deaf-Blind  Department  has  plans 
for  a Living  Center  to  encourage 
greater  independence  in  the  areas 


of  Activities  of  Daily  Living,  and 
the  beneficial  use  of  leisure  time. 
This  new  Living  Center  will  operate 
in  conjunction  with  the  Van  Cleve 
Simulated  Workshop.  Approx- 
imately twelve  of  the  older  deaf- 
blind  students  will  participate  in 
this  program  with  individual  be- 
havior plans  structured  for  real 
world  experience. 


Mary  Jane  Brown,  the  supervisor, 
reports  that  a simulated  workshop 
was  developed  and  implemented 
by  her  staff  in  Van  Cleve  Hall 
for  eleven  students.  Their  goal 
was  to  increase  appropriate  work 
skills  and  to  extend  work  time. 
The  students  demonstrated  sig- 
nificant growth  by  following  their 
individual  behavior  programs  drawn 
up  with  the  assistance  of  a be- 
havioral consultant.  The  Deaf- 
Blind  Department  also  formed  a 
discussion  group  bringing  together 
parents,  students,  and  staff  to 
cover  the  questions  and  concerns 
of  “aging-out.” 


Trendsetters  from  the  Deaf-Blind 
Department,  taking  their  teaching 
responsibilities  one  step  further 
than  the  classroom,  were  Janet 
Fiber,  who  excelled  in  her  inter- 
actions with  the  older  deaf-blind 
students  preparing  them  for  a pro- 
ductive future;  Geraldine  Dugand- 
zic,  who  emerged  in  a leadership 


The  Greenhouse 
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“Laughter  is  taken  as  a sign  of 
strength,  freedom,  health,  beauty, 
youth  and  happiness.  ” 

-M.  Grotjahn 
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'7  use  not  only  all  the  brains  / 
have  but  all  / can  borrow.  ” 

-- W . Wilson 


Library/Media  Center 


The  Library/Media  Center  is 
evolving  into  a partnership 
of  materials  and  methods 
that  provide  a unique  support 
system  for  both  students  and 
teachers.  In  addition  to  its  cus- 
tomary role  of  providing  books 
and  equipment  as  learning  aids, 
the  Library/Media  Center,  under 
the  direction  of  Kathleen  O’Keefe 
and  Frank  Irzyk,  has  hosted  both 
the  Annual  Art  Show  and  Occu- 
pational Therapy  Week;  sponsored 
films  for  the  entire  student  body; 
and,  encouraged  classes  to  display 
their  projects  in  the  library  show- 
cases. A library  skills  class  was 
started  as  part  of  the  junior  high 
school  English  curriculum  to  give 
the  students  instruction  and  ex- 
perience on  how  to  get  the  most 
from  educational  resources,  and 
the  number  of  computer  classes 
was  increased  to  reach  more  stu- 
dents who  are  interested  in  com- 
puter literacy,  programming,  and 
the  use  of  the  micro-computer 
as  an  access  device  for  informa- 
tion. 


In  its  goals  for  next  year,  the 
Library/Media  Center  anticipates 
continued  growth  for  its  classes 
in  library  skills  and  computer 
science.  These  two  areas  form  a 
perfect  partnership  and  a solid 
foundation  for  the  educational 
process  by  bringing  together  the 
technology  for  both  teaching  and 
learning. 
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Movement  Science 


The  Movement  Science  De- 
partment succeeded  in  sev- 
eral major  accomplishments 
this  year.  Recently,  a new  play- 
ground was  designed  and  erected 
on  campus  by  Jeff  Olson,  Inc.,  a 
subsidiary  of  The  “Big  Toys” 
Company.  The  modular  wood 
and  metal  structure  is  adapted  to 
meet  the  special  recreational  needs 
of  children  who  are  visually  im- 
paired, physically  handicapped, 
emotionally  disturbed  and  learning 
disabled. 

The  Movement  Science  staff,  con- 
sisting of  Adaptive  Physical  Educa- 
tion Instructors,  Physical  Thera- 
pists, Occupational  Therapists,  and 
Therapeutic  Recreation  Specialists, 
contributed  specific  recommenda- 
tions to  the  project  from  its  con- 
ception to  its  completion.  The  new 
playground  provides  infinite  oppor- 
tunities for  exercise,  interaction 
and  imagination  for  children  of 
all  ages  and  abilities. 

It  was  an  outstanding  year  for  the 
department  in  competitive  sports. 
The  wrestling  program  was  ex- 
panded and  its  success  culminated 
in  its  first  invitation  to  participants 
in  the  New  York  State  Wrestling 
Coaches  Tournament  for  private 


schools,  in  greater  New  York. 
Likewise,  victories  of  the  track 
team  were  equally  impressive,  thus 
insuring  a future  commitment  to  an 
inter-scholastic  sports  program  for 
all  eligible  students. 

The  Supervisor,  Victoria  Tripodi, 
applauds  the  efforts  of  all  the 
members  of  her  staff  in  providing 
movement  science  classes  for  the 
entire  student  body.  A note  of 
special  recognition  is  extended  to 
Pat  White  for  introducing  a fit- 
ness and  nutrition  plan  for  the 
disabled,  and  to  Uriel  Gribetz 
for  offering  a diverse  evening 
recreation  program. 
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Movement  Science  In  Action 


Mobility,  Career  Services 
Music  and  Art 

The  Mobility  and  Career  Serv- 
ices Department,  including 
Music  and  Art  is  supervised 
by  Judy  Strauss-Schwartz.  The 
program  covers  a wide  range  of 
instruction  and  activities  from 
essential  services  to  recreational 
pastimes  for  the  handicapped  child. 

Orientation  and  Mobility  skills 
supply  the  key  to  independence 
in  the  classroom,  on  the  campus, 
and  in  the  community.  Career 
Services  trained  eighteen  students 
from  the  Upper  School  and  Deaf- 
Blind  Department  for  jobs  in  the 
work-study  program.  The  coffee 
shop,  for  example,  was  operated 
mainly  by  six  deaf-blind  students 
in  coordination  with  teacher 
assistant,  Donna  Karlson. 

Music,  the  universal  language,  help- 
ed bring  our  students  into  the 
mainstream  when  the  Senior  Band 


under  the  direction  of  Music 
therapist,  Patti  Wagner,  gave  a 
concert  at  Christopher  Columbus 
High  School.  Both  the  Senior  and 
Junior  Bands  performed  as  part  of 
the  Bronx  Day  Festivities.  The 
instrumental  students  of  the  Music 
Department,  presented  their  annual 
recital  in  June  to  an  appreciative 
audience. 

The  Art  Department  held  its  annual 
show  in  the  Library  as  well  as  an 
outdoor  show  for  Bronx  Day. 
Several  students  also  entered  var- 
ious art  contests  sponsored  by 
New  York  State. 

On  the  agenda  for  next  year,  the 
Orientation  and  Mobility  Depart- 
ment will  complete  its  curriculum 
guide.  Career  Services  will  continue 
in  its  efforts  to  prepare  our  stu- 
dents for  their  future  place  in  the 
real  world  of  living  and  earning. 
The  Music  Department  plans  to 
give  in-services  on  the  topic  of 
Music  Therapy-what  it  is,  why 
it  is  used,  and  how  it  is  different 
from  regular  music  instruction. 
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Clinical  Services 


Clinical  Services  nurtures  the 
child  as  an  individual  in  his 
mental,  physical,  and  emo- 
tional growth  towards  overall  good 
health,  and  its  maintenance.  Psy- 
chological Services,  Health  Services, 
Social  Services,  and  Audiological 
and  Speech  Services  are  all  com- 
ponents of  the  Clinical  Services 
team,  under  the  supervision  of 
Dr.  Leslie  Trott. 

Psychological  Services  has  steadily 
increased  counseling  sessions  with 
the  students;  presented  a Behavior/ 
Management /Intervention  in-ser- 
vice; and  has  been  instrumental  in 
the  formation  of  the  Multi-Dis- 
ciplinary Team  which  has  formal- 
ized the  student  evaluation  and 
admissions  procedures  for  appli- 
cants to  the  Institute.  The  Multi- 
Disciplinary  Team  has  implemented 
the  new  Phase  1 Individual  Educa- 
tion Plan  (IEP),  which  becomes  the 
written  educational  prescription  for 
the  school  year  to  be  followed  by 
the  teachers  and  students  in  co- 
operation with  the  parents. 


Cecelia  Charles,  R.N.  and  Health 
Services  has  prepared  an  up-to-date 
photo  album  of  all  Institute  stu- 
dents for  identification  purposes;  a 
Health  Related  Issues  Committee 
was  formed  to  keep  the  staff,  stu- 


dents and  their  families  aware  of 
current  medical  concerns;  and,  an 
Incident/Accident  Committee  was 
developed  to  investigate  the  causes 
behind  incidents  and  accidents  on 
campus  that  can  be  corrected  or 
repaired  to  prevent  re-occurence. 
Through  the  efforts  of  the  Move- 
ment Science  Department  and 
Health  Services,  joint  conferences 
are  held  monthly  with  physicians. 
The  Pediatric  Nurse  Practitioner, 
Sharon  Kaestner,  prepared  in-serv- 
ices especially  for  the  deaf-blind 
students  on  the  topics  of  first  aid 
and  sex  education. 


Edith  Patt,  MSW  and  the  Social 
Services  Department  creates  the 
vital  link  between  home  and  school, 
parent  and  teacher,  and  ultimately, 
the  community.  The  concerns 
from  home  can  take  the  shape  of 
goals  at  school,  as  the  partner- 
ship between  parent  and  teacher 


develops  and  strengthens  through 
the  IEP  process.  This  year,  the 
social  workers  provided  individual 
and  group  counseling  for  students 
on  matters  of  personal  and  social 
adjustment.  Luisa  Oviedo,  the 
social  worker  for  Frampton  Hall, 
and  Linda  Norton,  the  social 
worker  for  Upper  School,  are 
commended  for  their  bilingual 
meetings  with  parents  which  have 
focused  on  immediate  services  and 
future  planning  for  the  students. 

Audiological  Services  continues  its 
primary  role  to  provide  diagnosis 
and  therapy  for  a broad  range  of 
communicative  disorders.  These 
specialists  evaluate  each  student, 
assess  their  level  of  functioning, 
and  consult  with  staff  and  parents 
to  set  communication  goals.  These 
goals  might  include  one  or  a com- 
bination of  the  following  means: 
oral  language,  sign  language,  lip- 
reading  or  an  augmentative  com- 
munication device  (i.e.,  communi- 
cation board). 
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Camp 

Camp  Wapanacki 
Hardwick,  Vermont 

Camp  Wapanacki  opened  for 
its  48th  summer  this  year 
to  receive  a total  of  one 
hundred  and  sixteen  visually-handi- 
capped children.  The  Institute 
owns  and  operates  Camp  Wapa- 
nacki under  the  direction  of  Kris 
and  Joe  Ingram.  Their  dedica- 
tion and  enthusiasm  nurtures  all 
the  traditional  camp  activities: 
swimming,  boating,  arts  and  crafts, 
gardening,  wood  shop,  nature, 
ecology,  overnight  trips,  canoeing 
and  mountain  climbing. 

These  are  some  highlights  of 
summer  at  Camp  Wapanacki: 

• A computer  class  was  taught  by 
Frank  Irzyk,  Media  Center  Spe- 
cialist at  the  Institute.  All  the 
students  who  were  selected  to 
participate  in  this  new  program 
had  earlier  submitted  applica- 
tions which  required  their  grade 
level,  test  scores  and  typing 
samples. 

• A job  training  program  was 
continued  with  ten  participants 
aged  15  to  21  years  learning 


vocational  skills.  The  trainees 
make  progress  through  four 
steps  of  competency  before 
reaching  the  senior  level.  At 
that  point,  they  graduate  to 
employment  at  camp  or  else- 
where. 

• A new  sailboard  program  was 
begun  with  visually-impaired 
campers  trying  this  sport  for 
the  first  time.  Campers  sailed 
on  their  own  boards  with  a 
sighted  guide  sailing  parallel 
to  them.  The  overwhelming 
success  of  the  new  sailboard 
program  at  Camp  Wapanacki 
was  the  subject  of  an  article 
in  the  New  England  Sailboard 
Journal , September  1985. 

• A new  expression  release  activity 
(ERA)  was  introduced  which 
emphasized  music,  dance  and 
drama  skills.  Campers  per- 
formed at  the  Midsummer 
Festival  in  the  State  Capital, 
Montpelier,  and  on  the  “Just 
Kidding”  radio  show  trans- 


mitted by  Vermont’s  largest 
radio  station,  WDEV. 

• The  graduating  class  from  the 
Linden  Lodge  School,  a school 
for  the  visually-impaired  in 
London,  England,  visited  Camp 
Wapanacki  for  eight  days.  The 
opportunity  for  cultural  ex- 
change between  the  two  groups 
was  a genuine  learning  experience. 

• This  was  the  ninth  summer  for 
a week-long  Adult  Session  of 
camping  for  visually-impaired 
adults.  Many  of  the  participants 
were  alumni  of  the  Institute  or 
had  attended  Camp  Wapanacki 
as  youngsters  or  staff  members. 

• The  Gallaudet  College  Extension 
Service  held  a family  learning 
vacation  at  Camp  Wapanacki  for 
six  families  with  pre-school  deaf 
children  in  attendance.  There 
were  classes  for  instruction  in 
sign  language  for  the  deaf  chil- 
dren, their  siblings  and  parents, 
as  well  as  a full  schedule  of 
recreational  activities. 


These  highlights  clearly  indicate 
that  Camp  Wapanacki  has  sig- 
nificantly developed  and  expanded 
its  recreational  program  to  offer  a 
full  spectrum  of  leisure  time 
activities  to  the  visually-impaired 
person.  As  summer  camp  becomes 
a happy  memory,  the  program 
calendar  lists  canoe  trips,  cross- 
country skiing,  downhill  skiing, 
and  vacation  trips  into  Quebec 
City  as  events  to  take  place  during 
the  Autumn,  Winter  and  Spring. 
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Diana  Gray 
Bronx,  N Y. 


Michele  Carter 
Mt.  Vernon,  N.Y. 


John  Ferreri 

Huntington  Station,  N.Y. 


Gerard  Butcl 
New  York,  N.Y. 


William  Rich 
Bronx,  N.Y. 


Maria  Liz 
Bronx,  N.Y. 


Marlene  Richards 
Bronx,  N.Y. 


Naomi  Rivera 
Staten  Island,  N.Y. 


“It  is  not  enough  to  merely  exist.  You  must  do  something  more.  Seek 
always  to  do  some  good,  somewhere.  Everyone  has  to  seek  in  his 
own  way  to  make  his  own  self  more  noble  and  to  realize  his  own  true 
worth.  ” -A.  Schweitzer 


Everett  Loeffler  - Valedictorian 
Bay  Shore,  N.Y. 


Doreen  Calhoun 
Johnstown,  N.Y. 


Luis  De  Jesus 
Bronx,  N.Y. 


Stephen  Milza 
Staten  Island,  N.Y. 


Feliciano  Cepero 
Bronx,  N.Y. 


Lisa  Eden 
Glen  Oaks,  N.Y. 


Kristine  Carbone 
Hicksville,  N.Y. 


Efraim  Rosado 
Brooklyn,  N.Y. 


Yvette  Nolan 
Bronx,  N.Y. 
(Photo  Unavailable) 
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COMMENCEMENT 
JUNE  20,  1985 


Miss  Valerie  Capers,  the  commencement  speaker  is  herself  a grad- 
uate of  The  New  York  Institute  for  the  Education  of  the  Blind 
and  Juilliard  School  of  Music.  She  holds  a Bachelor  and  Masters 
degrees  and  is  a Professor  of  Music  at  Bronx  Community  College. 
Valerie  was  influenced  in  the  area  of  jazz  by  her  father’s  ties  to  Fats 
Waller  and  by  her  brother,  Bobby  Capers. 

Miss  Capers  devotes  her  active  career  to  teaching  music,  composing  and 
performing.  Her  latest  recorded  album  is  “Affirmation”,  on  the 
KMArts  label.  As  a jazz  artist,  she  tries  to  bring  a wide  scope  of  pi- 
anistic  styles  and  concepts  to  her  playing,  drawing  from  both  jazz  and 
the  classic  keyboard  masters. 
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THE 

Parents 


Parent  Staff  Association 


Mrs.  Ruth  Migliorelli,  President, 
has  reported  a productive  year 
for  the  Parent  Staff  Associa- 
tion. The  parents  of  our  students 
are  encouraged  to  participate  in 
all  phases  of  their  programs,  and 
most  recently,  the  parents  were 
represented  on  a planning  com- 
mittee to  update  and  improve 
procedures  in  Health  Services. 

The  Parent  Staff  Association  held 
a number  of  informative,  general 
meetings  on  a wide  variety  of 
pertinent  topics,  including  behavior 
management,  nutrition,  and  com- 
puters in  the  classroom.  In  addi- 
tion, several  guest  speakers  in- 
cluded a representative  from  the 
State  Education  Department.  The 
students  and  staff  together  gave  a 
timely  presentation  on  the  sub- 
ject of  progressing  from  placement 
at  the  Institute  into  a new  educa- 
tional or  vocational  setting.  This 
meeting  underscored  the  impor- 
tance of  early  planning  as  students 
and  their  families  face  the  nu- 
merous decisions  of  “aging  out. 


A “Las  Vegas  Night”  is  the  annual 
fund  raising  event  of  the  Parent 
Staff  Association.  As  a result  of 
the  financial  success  of  the  evening, 
the  Parent  Staff  Association  was 
able  to  award  each  graduate  of  the 
class  of  1985  with  a savings  bond 
for  seventy-five  dollars  at  com- 
mencement. 

A closed  circuit  television  mag- 
nification system  for  the  visually- 
impaired  students  in  Upper  and 
Lower  School,  and  a new  television 
for  Phelps  House,  the  girls’  res- 
idence, was  purchased.  In  addi- 
tion, a Camp  Wapanacki  Scholar- 
ship Fund  for  Institute  students 
to  attend  our  Camp  in  Hardwick, 
Vermont  was  established.  Institute 
parents  provide  a committed  and 
generous  resource  in  meeting  the 
educational  and  social  needs  of 
our  students. 
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" Concern  for  the  child  is  the  primary  and  fundamental  test  of  the 
relationship  of  one  human  being  to  another.  ” ~J.  Paul  // 


Mrs.  Migliorelli  attended  two  con- 
ferences on  behalf  of  the  Parent 
Staff  Association: 

• International  Council  for 
Exceptional  Children  Conven- 
tion; “Parents  Prospective  on 
Transitional  Planning”; 

Anaheim,  California 

April  1985 

• National  Leadership  Institute 
for  Personnel  in  Education  and 
Rehabilitation  of  Blind  Visually 
Handicapped; 

“Collaborative  Planning: 
Transition  from  School  to  Work” 
Washington,  D.C. 

February  1985 


The  Parent  Staff  Association 
Officers  are: 

President: 

Ruth  Migliorelli 

Vice  President: 
Rosemary  Yostpille 

Recording  Secretary: 
Maria  Loch 

Corresponding  Secretary: 
Pearl  Brogdon 

Treasurer: 

Victoria  Tripodi 
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EMPLOYEE 

RECOGNITION  AWARDS 


THE 

Staff 


ATTENDANCE  AWARDS 


Leroy  Gray 
Gerry  Giardino 
Loretta  Harrison 
Barbara  Mejia 
John  McDonagh 
Julius  Barr 
Richard  Colby 
Mike  Henein 
Dorothy  Kirkman 
Murray  Kramer 
Rita  Madden 
Reggie  Pope 
Peter  Cunningham 


Dinko  Bacic 
Anthony  De  Santo 
Antonio  Franscone 
John  Hickey 
Michele  Licursi 
Nicholas  Cirillo 
Mildred  D’Angelis 
Eugene  Groves 
Julius  Harrison 
Sheila  McMahon 
Emma  De  Santo 
Concetta  Consigili 
Nicoletta  Larusso 


DEPARTMENT  AWARD  FOR 
BEST  ATTENDANCE 


FOOD  SERVICES 


RETIREES 


Emily  Ferrara 
Winifred  Christie 


EMPLOYEE  OF  THE  YEAR 


Donna  Karlson 


SPECIAL  AWARDS  - Outstanding  Employees  by  Job  Category 

Teacher 

Gerry  Dugandzic 

Teacher  Assistant 

Donna  Karlson 

Rcsidcntial/Child  Care  Worker 

Maria  Arroyo 

Specialist/Movement  Science 

William  Richards 

Housekeeping 

Sallie  Riley 

Food  Service 

Eugene  Groves 

Office  Services 

Dorothy  Kirkman 

Plant  Operations 

Reggie  Pope 
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“No  one  grows  old. 
You  ’re  old  when  you 
stop  growing.  ” -Anon. 


Harry  Farrar  received  the  “Man  for  All  Seasons”  award  to  commemorate 
his  loyal  and  devoted  association  with  the  Institute  since  1913. 


As  a student,  alumnus,  and  staff  member,  Mr.  Farrar  is  recognized  by  his 
warm,  gentlemanly  manner,  and  he  is  esteemed  for  his  accomplishments, 
personal  and  professional,  despite  his  blindness  since  birth. 


SERVICE  AWARDS 

Ten  Years: 

Fifteen  Years: 

Twenty-Five  Years: 

Lena  Tripodi 

Helen  Brown 

Ruby  Young 

Roslyn  Ellicott 

Markus  Shecter 

Lillian  McTier 

William  Richards 

Pronoti  Dutta 

Suneerat  Moreno 

Adeline  Manetta-Golloub  Patricia  Darmiento 

Frank  Irzyk 
Gene  McMahon 

Twenty  Years: 

Victoria  Tripodi 
Judy  Strauss-Schwartz 

Katherine  Gormley 

Albert  Thompson 

Louise  Smolen 

The  Employee  Recognition  Awards  Ceremony  and  Celebration  was 
planned  by  Richard  Scotd,  Personnel  Manager. 
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Administrative 

Services 


Administrative  Services  at  the  Institute  is  the  foundation  upon  which 
the  total  program  is  built  and  maintained.  The  analogy  of  a well-oiled 
machine  can  be  applied  to  the  many  hands  and  hearts  that  join  to- 
gether to  keep  the  Institute  running  smoothly  and  efficiently  on  a daily 
basis. 


The  organizational  skills  and  business  savvy  of  Richard  G.  Colby,  Assistant 
Director  for  Administration  are  responsibly  and  successfully  applied  to  this 
formidable  task.  With  the  comfort  and  safety  of  the  students  as  his  chief 
priority,  Mr.  Colby  addresses  the  concerns  of  the  present,  and  assesses  the 
needs  of  the  future  in  creating  a well-equipped  setting  conducive  to  learning 
in  a total  program  environment.  In  turn,  Mr.  Colby  is  assisted  by  a team  of 
supervisors  whose  cumulative  years  of  training  and  experience  guarantees  the  quality  of  their  work  and  the 
performance  of  their  departments. 


Jonathan  Brake,  the  Controller,  and  the  Business  Office  are  increasing  the  use  of  their  computer 
system  to  include  accounts  payable,  to  produce  the  year-end  audit  workpapers;  and,  to  generate 
pension  and  expense  statements.  Their  goal  is  to  computerize  all  standard  reports  and  to  expand 
these  methods  into  the  Purchasing  Department. 


Julius  Barr,  Purchasing  Agent,  at  the  Institute  was  named  Regional  Leader  of  Educational  Buyers 
for  1984-1985.  This  region  includes  approximately  250  members  from  the  major  universities 
and  schools  in  the  metropolitan  NY/NJ  area. 


Peter  Cunningham  in  Plant  Operations,  overseas  both  routine  maintenance  and  extensive  im- 
provements in  the  physical  aspects  of  the  campus,  including:  the  installation  of  a new  security 
office  at  the  Astor  Avenue  gate;  the  repair  of  walkways  and  roadways;  the  completion  of  a new 
playground  for  students;  and,  the  renovation  of  the  Van  Cleve  and  Schermerhorn  buildings  to 
meet  program  needs. 


Emma  De  Santo  from  Housekeeping  and  her  staff  tend  to  the  cleanliness  and  appearance  of 
all  the  buildings  with  special  attention  to  the  dormitories  and  classrooms.  Their  combination 
of  maternal  and  domestic  care  especially  contribute  to  a home-like  atmosphere  for  children 
away  from  home. 
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A1  Humphreys  from  Food  Services  and  his  department  prepare  the  meals  to  meet  nutritional 
requirements,  and  to  please  the  palate,  with  particular  awareness  of  special  diets,  food  allergies, 
and  the  vital  link  between  good  eating  habits  and  receptiveness  to  learning  in  the  classroom.  In 
addition  to  daily  meals,  and  festive  holiday  menus,  Mr.  Humphreys  and  his  staff  provide  a work- 
study  setting  for  students  who  are  interested  in  the  area  of  Food  Services  for  vocational  training. 


Murray  M.  Kramer  from  the  Office  of  Development  reports  that  the  1984  Camp  Appeal  and  the 
1 984  Christmas  Appeal  were  the  most  productive  and  beneficial  in  terms  of  revenue  and  pro- 
ceeds. There  is  a major  thrust  in  this  department  to  replenish  the  in-house  constituency  file, 
replacing  donors  who  have  been  lost  through  attrition  and  to  seek  new  donors  for  our  fund 
raising  campaigns. 


Richard  Scotti,  Personnel  Manager,  is  involved  in  continuously  searching  out  the  possibilities 
for  improving  the  employee  benefit  package  including  medical  and  dental  care.  With  the  In- 
stitute taking  new  direction  in  educational  programs  for  the  handicapped,  Mr.  Scotti  is  also 
working  to  establish  re-training  activities  for  current  staff  who  might  be  interested  in  the  various 
areas. 


25 


THE  ADMINISTRATION 


The  Office  of  Planning  and  Placement 


Marsha  Herman  joined  the  Institute  staff  in  the  position  of  Assistant  to  the  Director  for  Long 
Range  Planning  in  1984.  This  year,  the  Institute,  under  the  incentive  of  the  Board  of  Managers 
and  the  Director,  began  to  implement  a five-year  plan  to  consolidate  and  improve  its  present 
programs  for  the  visually-impaired,  and  to  expand  its  services  to  children  with  other  handi- 
capping conditions.  Thus,  one  of  Ms.  Herman’s  primary  responsibilities  is  to  assist  in  the  prepara- 
tion and  development  of  the  Institute’s  long  range  plans  through  research,  site  visits,  and  the 
writing  of  position  papers  and  reports.  Likewise,  through  her  efforts,  the  Planning  and  Place- 
ment Office  has  taken  shape  as  a liaison  from  the  Director’s  office  to  various  governmental, 
legislative  and  policy  groups. 

An  integral  part  of  this  department  is  its  commitment,  through  the  Placement  Coordinator, 
Toby  Berger,  to  seek  post-21  placements  for  all  of  our  students  who  are  “aging-out”  of  the 
educational  system.  Ms.  Berger  has  identified  and  established  relationships  with  available  re- 
sources for  post-21  placement  through  the  metropolitan  area,  and  she  has  been  involved  in  the 
creation  of  an  assessment  tool,  that  states  in  narrative  form,  a profile  reflective  of  the  student’s 
present  level  of  functioning  and  his  potential  for  post-21  continued  training  in  day  programs, 
and  residential  settings. 


Francine  Atlas-Bogdanoff,  an  administrative  intern  from  Teachers  College/Columbia  Univer- 
sity, worked  in  conjunction  with  the  Planning  and  Placement  Office  in  several  areas  for  the 
Institute,  as  well  as  for  the  Superintendent  of  the  4201  schools.  Her  two  major  projects  were: 
first,  to  locate  Institute  graduates,  and  find  out  what  they  are  presently  doing;  and,  second,  to 
write  a “White  Paper”  describing  the  evolution  of  the  4201  schools  to  their  present  status. 

Ms.  Bogdanoff  also  researched  various  topics  concerning  the  needs  of  handicapped  children. 
Next  year,  Ms.  Bogdanoff  will  join  the  Institute  as  Chairperson  of  the  Multidisciplinary  Team, 
and  the  Coordinator  for  Work  Study. 


STAFF  CONFERENCE  DAY 

Friday,  May  24,  1986 


STAFF  CONFERENCE  DAY 


STAFF  DEVELOPMENT  COMMITTEE 


Frank  Irzyk 
Wilma  Jeff 

Rita  Madden,  Ex-Officio 
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Mary  Jane  Brown,  Co-Chairperson 
Marsha  Herman,  Co-Chairperson 


Laura  Colamonico 
Linda  Gerra 
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Bronx  Day 
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THE 

Newsmakers 


International  Association  for 
Education  of  the  Deaf-Blind 
Conference 

The  Institute  was  the  host  agency  for  the  Inter- 
national Association  for  Education  of  the  Deaf- 
Blind  Conference  which  was  held  from  August 
5th-  10th,  1984.  The  main  objective  of  this  gathering 
was  to  address  the  overwhelming  need  of  adult  services 
for  deaf-blind  clients  who  are  “aging  out”  of  their 
educational  placement.  Mr.  Gordon  C.  Dewey,  Pres- 
ident of  the  Board  of  Managers  at  the  Institute,  and 
Dr.  Robert  L.  Guarino,  Director,  cordially  welcomed 
over  three  hundred  people  in  the  field  of  special  educa- 
tion, from  twenty-four  different  countries,  who  con- 
vened at  the  Roosevelt  Hotel  in  New  York  City.  The 
conference  was  expertly  coordinated  by  Richard  G. 
Colby,  the  Assistant  Director  for  Administration  at 
the  Institute. 

Senator  Alfonse  D’Amato,  from  New  York,  who  was  a 
featured  speaker  on  opening  day,  called  for  $25  million 
in  federal  money  for  deaf-blind  children  whose  mothers 
had  contracted  rubella  during  pregnancy.  While  Public 
Law  94-142  guarantees  the  rights  of  all  children,  age 
5-21  years,  to  an  education,  regardless  of  their  handi- 
cap, D’Amato  emphasized  that  the  right  should  not 
be  limited  by  age. 


The  week  included  presentations  and  workshops  which 
focused  on  the  practical  and  the  theoretical  conems  of 
working  with  deaf-blind  students.  The  Institute’s 
Educational  Supervisor  for  the  Deaf-Blind  Program, 
Mary  Jane  Brown,  with  teachers  from  her  staff,  Geral- 
dine Dugandzic,  Janet  Fiber  and  Adeline  Manetta- 
Golloub  participated  in  a forum  entitled  “Practical 
Experience:  Relating  in  a Hearing  and  Seeing  World.” 

They  discussed  their  work  in  three  specific  areas  for 
the  deaf-blind: 

1.  A simulated  group  home  setting, 

2.  A social-sex  education  curriculum;  and, 

3.  A real-world  experiential  class. 

Their  presentation  explained  the  formidable  task  of 
teaching  functional  communication  and  independence 
to  deaf-blind  students. 

One  highlight  surrounding  the  conference  was  the 
guest  appearance  of  Dr.  Guarino,  and  Institute  parents: 
Mrs.  Milza,  Mrs.  Woodford,  Mr.  Perrone,  and  Dr.  Louis 
Cooper  of  St.  Luke’s-Roosevelt  Hospital  on  the  Mid- 
day Live  Show  with  Bill  Boggs.  The  hour-long  show 
which  was  aired  on  August  3rd  was  particularly  poign- 
ant because  it  concentrated  on  the  problems  of  the  deaf- 
blind  population  as  felt  by  the  parents  as  well  as  the 
professionals. 


Dr.  Robert  J.  Smithdas,  Chairman  of  the  World  Council 
for  the  Welfare  of  the  Blind,  and  Director  of  Com- 
munity Education  for  the  Helen  Keller  National  Center 
for  Deaf/Blind  Youth  and  Adults  at  Sands  Point,  New 
York,  was  the  keynote  speaker  at  the  conference. 
Dr.  Smithdas,  who  himself  is  deaf-blind,  embodies 
the  statement:  “All  of  us  dream  of  independence,  the 
freedom  to  think  and  act  as  we  wish,  and  deaf-blind 
people  are  no  exception.” 
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Effective  Teaching 

The  Effective  Teaching  program  was  initiated  at 
the  Institute  in  the  Fall  of  1984.  It  is  a model, 
comprehensive  staff  development  program  which 
is  based  on  the  belief  that  all  personnel  working  direct- 
ly with  children  and  parents  are,  in  essence,  teachers. 
Therefore,  the  Effective  Teaching  program  provides 
five  days  of  in-service  training  by  a team  of  three 
skillful,  experienced  professionals,  namely:  Dr.  Jean 

Anastasio,  David  Lane  and  David  Perry. 

Definition  and  demonstration  of  the  essential  elements 
of  instruction  is  the  main  focus  for  teachers,  teacher 
assistants,  child  care  workers,  medical  personnel,  social 
workers,  houseparents,  psychologists,  therapists,  super- 
visors, and  administrators.  The  outcome  is  an  organ- 
ized, consistent  and  efficient  method  for  working 
with  children  and  their  parents,  that  is  gaining  in  prom- 
inence and  implementation  in  school  systems  through- 
out the  United  States. 

During  the  course  of  instruction,  the  staff  and  admin- 
istrators are  trained  to  internalize  and  practice  the 
essential  elements  of  instruction;  and,  the  administrators 
are  trained  in  the  clinical  supervision  component  to 
assess  the  quality  of  instruction,  and  the  application 
of  the  material.  As  a result,  staff  support  teams  are 
established  to  maintain  high  standards  of  educational 
performance  and  instruction  on  a continuing  basis. 


(Completed  the  course  of  study 

as  of  June 

1985) 

1 Gene  Brodsky 

Adrienne  Morris 

Tom  Grasso 

Anne  Davis 

Chris  Kosky 

Tony  Guerino 

Marilyn  Krulik 

Pat  White 

Gloria  Williams 

Hal  Sauter 

Vicky  Tripodi 

Brenda  Wilkinson 

Angela  Mariella 

Judy  Strauss-Schwartz 

John  Hernandez 

Cheryl  Palgon 

Melanie  Johnson 

Donna  Karlson 

Denise  Kimberg 

Pronoti  Dutta 

Patti  Wagner 

Catherine  Einersen 

George  Dubinski 

John  Wargo 

Jim  Waters 

Barbara  Cohn 

Tom  Yoder 

John  McDonagh 

Roger  Laghezza 

Claudia  Hughes 

Pat  Clark 

Albina  Gaudino 

Cecelia  Charles 

Bill  Richards 

Gertrude  Santangelo 

Andrea  Cuggy 

Lucy  Santiago 
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Network 


" Where  there  is  great  love  there 
are  always  miracles.”  -W.  Cather 


The  Harry  H.  Gordon  School 

In  November  1984,  The  New  York  League  for  Early 
Learning,  Inc.  opened  The  Harry  H.  Gordon  School 
in  the  former  Deaf-Blind  building  on  the  Institute’s 
campus.  The  New  York  League  for  Early  Learning,  Inc. 
was  founded  in  1979,  and  it  operates  two  other  schools 
for  developmentally  disabled  children,  namely:  The 

William  O’Connor  School  in  Bay  Ridge,  Brooklyn; 
and.  Teacher’s  College  Pre-Kindergarten  Center  at 
Columbia  University. 

The  Harry  H.  Gordon  School  serves  developmentally 
delayed  and  physically  handicapped  children  aged 
birth  to  five  years  from  the  L.I.F.E.  program  of  the 
Albert  Einstein  College  of  Medicine.  A total  of  eighteen 
children  in  two  pre-kindergarten  classrooms,  and  an 
additional  twenty-five  children  in  the  early  intervention 
program  receive  special  education  services  including 
speech,  occupational  and  physical  therapy.  In  June 
1985,  five  children  graduated  from  the  Harry  H.  Gordon 
School  and  they  will  attend  a variety  of  school  programs 
in  the  Bronx  which  were  carefully  matched  to  meet 
the  children’s  individual  needs. 


The  first  phase  of  The  Infant  Health  and  Development 
Program  with  Dr.  Patricia  Wagner  as  Executive  Director 
and  Ginny  Flynn  as  Assistant  Education  Director  was 
initiated  concurrently,  with  a national  study  project 
funded  by  The  Robert  Wood  Johnson  Foundation, 
and  is  designed  to  reduce  the  developmental  problems 
identified  in  low  birth  weight  infants.  The  New  York 
League  has  sub-contracted  from  The  Albert  Einstein 
College  of  Medicine  to  provide  educational  services 
to  forty-five  families  presently  enrolled  in  the  program. 

A staff  of  three  home  visitors  have  traveled  to  these 
families  on  a weekly  basis  to  assist  the  parents  in  crea- 
ting a caring  learning  environment  to  stimulate  their 
children.  The  Harry  H.  Gordon  School  will  be  ex- 
panding to  serve  another  nine  children  in  a third  pre- 
kindergarten class.  The  Infant  Health  and  Develop- 
ment Program  will  enter  its  second  phase  by  opening  a 
day  care  program  for  the  families  once  their  infant 
reaches  one  year  of  age.  It  will  also  be  located  at  the 
Institute. 


Graham  Windham  Agency 
(Solomon  House-Grow  With  Us  Center) 


Graham-Windham  is  the  oldest,  non-sectarian 
child  care  agency  in  the  United  States;  it  has 
a distinguished  history  of  almost  1 80  years 
of  providing  high  quality  programs  for  abused,  neg- 
lected and  troubled  children,  as  well  as  families  in 
crisis. 


SOLOMON  HOUSE 

In  November  1977,  Graham-Windham  opened  the  first 
community  based  group  home  in  the  nation  for  seven 
severely  multiply  handicapped,  rubella  children  who 
has  been  residents  of  Willowbrook  (now  the  Staten 
Island  Developmental  Center)  since  toddler  age.  This 
intermediate  care  facility,  Solomon  House,  was  an 
innovation  in  treatment  for  the  profoundly  handi- 
capped. The  youngsters  of  Solomon  House  were 
initially  enrolled  as  residential  students  at  the  Institute, 
and  lived  at  the  group  home  on  weekends.  In  January 
1979,  they  became  day  students  at  the  Institute,  and 
full-time  residents  of  the  group  home. 

The  educational  program  at  the  Institute  was  now 
complemented  by  a highly  structured  curriculum  of 
activities  before  and  after  school,  in  the  evenings  and 
on  weekends,  all  designed  to  improve  the  very  limited 
independence  and  functioning  of  the  youngsters.  An 
excellent  child  care  staff  and  an  inter-disciplinary 
professional  staff  insure  the  effectiveness  of  the  program 
at  Solomon  House.  A cooperative  working  relationship 
with  the  education  and  administrative  staff  at  the  In- 
stitute, and  the  community  augments  the  ability  to 
develop  and  apply  the  instructional  goals  which  are 
set  for  these  students,  who  will  continue  to  live  at 
Solomon  House  as  adults. 

Knowing  the  difference  that  early  intervention  can 
make  in  the  life  of  developmentally  delayed  children, 
the  Graham-Windham  Agency  expanded  its  services  to 
the  Bronx  where  less  than  half  of  the  pre-school  age 
children  who  required  early  intervention  were  receiving 
it.  The  Grow  With  Us  Center  opened  in  January  1985, 
on  the  campus  at  The  New  York  Institute.  Pre-school 
children,  aged  2-5,  who  have  various  disabilities  in- 
cluding mental  retardation,  deaf-blindness,  cerebral 
palsy,  seizure  disorders,  language  impairments  and 


orthopedic  problems  are  referred  to  the  program  by 
local  clinics  and  hospitals. 

The  Grow  With  Us  Center  is  one  of  the  only  bilingual 
pre-school  programs  in  the  city. 

The  Educational  Coordinator,  Sandra  Noble,  emphasizes 
that  co-teaching  and  parental  involvement  are  vital 
components  at  the  Center.  A support  group,  individual 
counseling,  home  visits  and  classroom  visits,  are  all 
geared  to  making  parents  real  partners  in  their  children’s 
education.  A clinical  staff,  consisting  of  the  social 
worker,  nurse,  psychologist,  physical  and  occupational 
therapists,  completes  the  teaching  staff  and  parents 
in  planning  and  implementing  the  pre-school  experience. 
Sari  Grant,  Manager  of  Graham-Windham’s  Program  in 
Developmental  Disabilities,  has  summarized  these  goals 
for  the  Grow  With  Us  Center:  to  create  a warm,  caring 
environment  for  the  mental  and  physical  growth  of  the 
child;  to  build  a strong  positive  self-image  in  each  child 
for  self-expression  and  social  interaction;  and,  to  max- 
imize individual  abilities  which  will  prepare  the  child 
for  mainstreaming  into  a regular  school  system  and 
curriculum. 


THE  NEW  YORK  INSTITUTE  FOR  THE  EDUCA  TION  OF  THE  BLIND 

BOARD  OF  MANAGERS 

WITH  THEIR  TERMS  OF  CONTINUOUS  SER  VICE 


EDWARD  RIDLEY  FINCH,  JR. 1948 

HOWLAND  DAVIS 1955 

RICHARD  B.  DUANE,  JR.,  M.D 1956 

GORDON  C.  DEWEY 1965 

MRS.  E.  ALLEN  DENNISON 1966 

PETER  F.  TUFO 1971 

MRS.  ROBERT  G.  BRAYTON 1973 

JOHN  RHODES 1975 

PAUL  H.  BRIGER 1979 

FRANK  A.  SAUNDERS 1979 

WILLIAM  B.  MATTESON 1981 

WILLIAM  L.  MUSSER,  JR 1981 

MRS.  CHARLES  F.  MORGAN 1984 

L.  LEE  STANTON  III 1984 
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OFFICERS  OF  THE  INSTITUTE 
From  Its  Incorporation  in  1831 
WITH  THEIR  TERMS  OF  OFFICE 


PRESIDENTS 


Akerly,  Samuel,  M.  D. 

1831-1842 

Tuckerman,  Paul 

1919-1925 

Phelps,  Anson  G. 

1843-1853 

Blagden,  Linzee 

1925-1932 

Wood,  Isaac,  M.  D. 

1854-1859 

Davis,  Howland  S. 

1932-1947 

Allen,  George  F. 

1860-1862 

Mahony,  Walter  B. 

1947-1949 

Schell,  Augustus 

1863-1883 

Earle,  Walter  K. 

1949-1963 

Hone,  Robert  S. 

1884-1887 

Stanton,  L.  Lee 

1963-1967 

McLean,  James  M. 

1888-1890 

Shields,  William,  Jr. 

1967-1969 

Irving,  John  Treat 

1891-1895 

Finch,  Edward  Ridley,  Jr. 

1969-1971 

Schermerhorn,  Wrn.  C. 

1896-1901 

Stephenson,  George  S. 

1971-1974 

Schermerhorn,  F.  Aug. 

1901-1909 

Dewey,  Gordon  C. 

1974- 

Davis,  Howland 

1909-1919 

VICE  PRESIDENTS 


Averill,  Herman 

1831-1832 

Sheldon,  Frederick 

1905-1906 

Brown,  Silas 

1833-1835 

Peabody,  Geo.  L.,  M.  D. 

1907-1912 

Titus,  Peter  S. 

1836 

Kane,  John  I. 

1913 

Phelps,  Anson  G. 

1837-1842 

Appleton,  William  W. 

1913-1924 

Wood,  Isaac,  M.  D. 

1843-1853 

Murray,  J.  Archibald 

1924-1932 

Gracie,  Robert 

1855-1860 

Aspinwall,  J.  Lawrence 

1932-1936 

Beadel,  Edward  L. 

1861-1862 

Smith,  Augustine  J. 

1937-1943 

Hone,  Robert  S. 

1863-1883 

Harris,  Duncan  G. 

1943-1970 

Suvdam,  D.  Lydig 

1884 

Stanton,  L.  Lee 

1961-1963 

McLean,  James  M. 

1885-1887 

Hoppin,  Frederic  G. 

1963-1966 

Clift,  Smith 

1888-1893 

Shields,  William,  Jr. 

1966-1967 

Schermerhorn,  Wm.  C. 

1894-1895 

Davis,  Howland 

1967- 

Marie,  Peter 

1893-1903 

Dewey,  Gordon  C. 

1971-1974 

Rhinelander,  F.  W. 

1903-1904 

Heydt,  Herman  A.,  Jr. 

1974-1979 

Tufo,  Peter  F. 

1979- 

TREASURERS 


Bolton,  Curtis 

1831-1835 

Davis,  Howland 

1897-1909 

Brown,  Silas 

1836-1859 

Foster,  Frederick  DePeyster 

1909-1923 

Wood,  Edward 

1860-1861 

Blagden,  Linzee 

1923-1925 

Schell,  Augustus 

1862 

Davis,  Howland  S. 

1925-1932 

Kennedy,  James  Lenox 

1863-1864 

Lloyd,  R.  McAllister 

1932-1946 

Clift,  Smith 

1865 

Hoppin,  Frederic  G. 

1946-1963 

Grafton,  Joseph 

1866-1871 

Stephenson,  George  S. 

1963-1971 

Whitewright,  William 

1872-1896 

Rosenman,  Robert 

1971-1977 

Hemmingway,  David  S. 

1977-1984 

Musser,  William  L. 

1984- 
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SECRETARIES 


Bogert,  Henry  K. 

1831-1832 

Blagden,  Linzee 

191  1-1923 

Russ,  John  D.,  M.  D. 

1833-1834 

Derby.  James  Lloyd 

1923-1926 

Crosby,  William  H. 

1835 

Schermerhorn,  Alfred  E. 

1926-1930 

Allen,  George  F. 

1836-1859 

Clarke,  Thomas  L. 

1930-1931 

Hone,  Robert  S. 

1860-1862 

Richards,  Junius  A. 

1931-1936 

Brown,  John  Crosby 

1863 

Earle,  Walter  K. 

1936-1949 

Myers.  T.  Bailey 

1864-1883 

Pool,  Beekman  H. 

1949-1950 

Schermerhorn.  F.  Aug. 

1884-1901 

Shields.  William.  Jr. 

1950-1963 

Marshall,  Charles  H. 

1901-191 1 

Duane,  Richard  B.,  Jr.,  M.  D. 

1963- 

Complete  listing  of  Board  of  Managers  since  183  1 available  upon  request 


PRINCIPALS  AND  DIRECTORS* 
OF  THE  INSTITUTE 
From  Its  Incorporation  in  1831 
WITH  THEIR  TERMS  OF  SER  VICE 


Russ,  John  D„  M.  D. 

1832-1835 

Tewksbury,  Everett  B. 

1905-1914 

Jones,  Silas 

1836-1840 

Van  Cleve,  Edw.  M.,  L.L.D. 

1914-1935 

Vroom,  Peter  D..  M.  D. 

1841-1842 

Frampton.  Merle,  E.,  Ph.D., 

Boggs.  William 

1843-1845 

LL.D.,  Litt.D. 

1935-1971 

Chamberlain,  James  F. 

1846-1852 

May,  William  D.,  Ed.D. 

1971-1972 

Cooper,  T.  Colden 

1852-1861 

Walker,  Roger  C.,  M.S. 

1 972-198 1 

Rankin.  Robert  G. 

1861-1863 

Bryant,  Nancy,  W„  Ph.D. 

1981-1983 

Wait.  William  B. 

1863-1905 

Guarino,  Robert  L.,  Ph.D. 

1984- 

Principal  Emeritus 

1905-1916 

♦Title  of  Principal  changed  to  Director,  February  1969 
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A WORD  ABOUT  THE  INSTITUTE 


The  comprehensive  programs  of  the  New  York  Institute  for  the  Education  of  the  Blind  are  four- 
fold: education,  treatment,  training  and  recreation.  With  its  broad  program,  skilled  staff,  in- 

valuable experience  and  extensive  facilities,  the  Institute  is  a major  force  for  progress  in  educa- 
ting blind  and  visually-impaired  children. 

From  1831,  when  the  Institute  began  its  work  with  blind  children,  this  four-fold  basic  concept 
has  endured  as  the  guideline  and  inspiration  for  NYIEB’s  growth  and  progress  in  providing  an 
ever-increasing  number  of  blind  and  visually-impaired  children  with  a new  and  better  chance 
in  life. 

The  wealth  of  experience  gathered  by  the  Institute  in  its  over  150  years  of  service  to  the  blind  is 
a fountainhead  of  knowledge  for  the  entire  field  of  education  and  training  of  the  visually  handi- 
capped. 

As  we  approach  the  future,  the  Institute  will  be  planning  for  new  programs  to  accelerate  our 
progress  toward  a new  and  higher  standard  of  life  for  children  who  are  not  only  blind  but  also 
multi-handicapped  - those  who  are  deaf  or  hearing  impaired  in  addition  to  visual-impairment. 

As  we  build  on  the  achievements  of  the  past  for  the  accomplishments  of  the  future,  we  look  to 
the  day  when  education  and  vocational  services  no  longer  will  be  focused  primarily  upon  qualify- 
ing the  blind  to  do  manual  types  of  work.  The  development  and  technology  of  broad  new  areas 
of  human  endeavor,  and  inventions  such  as  the  Optacon,  Visual-Tek,  and  Kurzweil  Reading 
Machine,  will  prove  an  exciting  challenge  to  qualify  the  blind,  visually-impaired,  and  multi- 
handicapped for  new  opportunities. 

In  meeting  this  challenge,  we  will  benefit  society  by  expanding  the  number  of  useful  and  produc- 
tive members  of  our  society  by  decreasing  dependency  of  the  visually-impaired  upon  the  able- 
bodied.  Accordingly,  the  Institute  programs  offer  unprecedented  opportunities  for  you  to  give 
financial  support  to  major  advancements  at  NYIEB  in  education,  training  and  direct  services  to 
students. 

We  must  prepare  for  capital  improvements  and  continue  to  build  our  financial  resources  to  insure 
the  continuity  and  growth  of  this  vital  work. 

We  would  welcome  the  opportunity  to  explain  more  of  what  we  do  and  to  suggest  significant 
areas  where  your  help  could  make  an  important  contribution  to  the  entire  field  of  education 
and  training  the  visually  handicapped.  A contribution  to  the  Institute  is  truly  worthy  of  your 
serious  consideration. 


YES!  I want  to  help!  My  tax-deductible  contribution  in  the  amount  of  $ is  enclosed  for  the  ongoing  and  future  work 

of  the  New  York  Institute  for  the  Education  of  the  Blind  (a  non-profit  organization). 


NAME  STREET  ADDRESS 

CITY  STATE  ZIP  CODE  


(Make  checks  payable  to  N.Y.I.E.B.) 


THANK  YOU! 


CAMP  WAPANACKI  SPONSOR  CLUB 


For  over  forty  years,  the  Institute  has  operated  Camp  Wapanacki  in  Hardwick,  Vermont.  This 
beautiful  oasis  has  been  a virtual  haven  for  blind  and  visually-impaired  children,  providing  them 
with  opportunities  to  expand  their  horizons  and  grow  through  new  and  happy  experiences  away 
from  the  crowds  and  heat  of  the  big  city.  The  Institute  provides  these  summer  vacations  to  about 
200  boys  and  girls. 

The  Camp  Wapanacki  Sponsor  Club  was  inaugurated  in  1983  so  that  caring  and  compassionate 
people  would  be  given  a chance  to  share  in  the  knowledge  that  they  have  had  a very  vital  part  in 
a blind  child’s  life. 

The  following  Sponsors  have  all  made  gifts  of  $1,000.00  and  over  to  send  a blind  child  to  Camp 
Wapanacki,  where  many  lifelong  friends  and  memories  are  carried  away  long  after  vacation  time 
is  over. 


STAN  & MINDY  FLIEGELMAN  - TEXTILE  PRINTS  OF  FLORIDA,  INC. 

ERIC  R.  ADLER 

ALBERT  J.  ELIAS  - LOUIS  N.  CASSETT  FOUNDATION 
GARY  SCOLLARD,  CHAIRMAN  - MMT  SALES,  INC. 

THE  E.  A.  MOOS  FOUNDATION 
ARTHUR  J.  HEMMINGER 
MARIAN  & LOUIS  GROSSMAN 
ROY  TITUS  - ROY  & NIUTA  TITUS  FOUNDATION,  INC. 

MR.  H.  B.  PEARL  - THE  GATEPOSTS  FOUNDATION,  INC. 

WALTER  J.  HANDELMAN  - JAMES  A.  MacDONALD  FOUNDATION 
CRAIG  J.  ENNIS  - ENNIS  CONSULTING  CORP. 

BURTON  ALPER,  DIRECTOR  - THE  JAY  L.  KAPLAN  MEMORIAL  FOUNDATION 

MRS.  STANLEY  C.  ALLYN 
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The  following  Co-Sponsored  a camper  with  a gift  of  $500.00  or  more. 

ERIC  R.  ADLER 

(Besides  sponsoring  one  camper,  Mr.  Adler  also  co-sponsored  a second  camper) 
FREDERICK  R.  ADLER  - FREDERICK  R.  ADLER  FOUNDATION 
MR.  & MRS.  ERNEST  C.  GREENE 
RALPH  A.  MANTON 

VICTOR  ORISTANO,  PRESIDENT  - THE  ORISTANO  FOUNDATION 

MRS.  RALPH  PULITZER 

BERNARD  STERN,  TRUSTEE  - THE  JOE  & EMILY  LOWE  FOUNDATION,  INC. 
PAUL  E.  STILLER  - ALTMAN-STILLER  FOUNDATION 


CLEMENT  C.  MOORE  BENEFACTORS  CLUB 

Clement  C.  Moore,  the  author  of  the  much  beloved  and  timeless  poem: 

rWAS  THE  NIGHT  BEFORE  CHRISTMAS’ 

which  has  brought  joy  to  millions  throughout  the  years,  was  a member  of  the  Board  of  Managers 
at  The  New  York  Institute  for  many  years. 

In  his  memory,  and  to  perpetuate  the  legacy  of  the  Institute,  we  have  inaugurated  the  Clement  C. 
Moore  Benefactors  Club.  We  are  happy  to  express  our  heartfelt  thanks  to  the  following  who  have 
made  gifts  of  $1,000.00  and  over  to  the  Insitute,  thus  enabling  us  to  continue  our  meaningful  work 
of  education  and  training  of  handicapped  children. 

1985  CLEMENT  C.  MOORE  CLUB  MEMBERS 

BRENNER  FOUNDATION,  INC. 

MALCOLM  H.  WIENER 

PETER  A.  LEVENTRITT 

ROBERT  ROSSITER 
(Alumnus  of  NYI) 

NATHAN  OWEN 
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PRESENTA  TIONS  MADE  BY  INSTITUTE  STAFF 


Mary  Jane  Brown,  Janet  Fiber,  Geraldine  Dugandzic,  Adeline  Manetta-Golloub 

PRESENTATION:  “The  Practical  Experience  of  Relating  in  a Hearing  and  Seeing  World” 

1984  International  Conference 
International  Association  for  Education  of  the  Deaf-Blind 
Roosevelt  Hotel,  New  York  City 


Gene  McMahon 

PRESENTATION:  “Karate  for  the  Visually-Impaired” 

Yonkers  Independent  Living  Center,  Inc. 
Self-Defense  for  People  with  Disabilities  Workshop 
Yonkers,  New  York 


40 


Advanced  Degrees,  Certifications, 

and  Courses  of  Study  by  Staff  Received  1984-1985 


Alfred  Casale 
Madeline  De  Stefano 

New  York  State  Certification 
as  a Teacher  Assistant 


Barbara  Cohn 
Catherine  Einersen 

New  York  State  Certification  in 
School  Administration  and  Super- 
vision 


Luisa  Oviedo 

Seminar  in  “Relating  to  the  His- 
panic Client:  A Study  of  Language 
and  Culture.” 

Hunter  College  School  for  Social 
Work,  N.Y.C.  and  Seminar  in 
“Adolescents  and  Psychotherapy.” 
Albert  Einstein  College  of  Medi- 
cine, N.Y.C. 


Patricia  White 

Certification  in  Exercise  Physiology 
Master’s  Level 
Adelphi  University 


Wilma  Jeff 

Seminar  in  “Skills  for  Family- 
School  Partnership.” 

Gallaudet  College  at  N.Y.  School 
for  the  Deaf 


Sara  Powell 

Physical  Therapy  License  for  New 
York  State  and  Certificate  in 
Atlanta  Back  School 

Pronotti  Dutta 

Master  of  Science  in  Special  Educa- 
tion (Mental  Retardation) 

Lehman  College,  Bronx,  New  York 
and  New  York  State  Certifica- 
tion as  a Teacher  in  Special  Educa- 
tion 

Rhonda  Silberberg 

Competed  Speech  Clinical  Fellow- 
ship Year; 

Commenced  Audiology  Clinical 
Fellowship  Year 

Julius  Barr 

Purchasing  Agent  at  the  Institute 
was  named  Regional  Leader  of 
Educational  Buyers  for  1984-1985. 
The  region  includes  approximately 
250  members  from  the  major 
universities  and  schools  in  the 
metropolitan  NY/NJ  area. 


Sharon  Kastner 

Certification  in  Cardio-Pulminary 
Resuscitation;  Roosevelt  Hospital 
and  the  American  Heart  Associa- 
tion 

Patricia  Clark 

Certification  in  Cardio-Pulmonary 
Resuscitation  Skills  update  NYIEB 


Dr.  Leslie  Trott 

Completed  three  year  training  pro- 
gram in  Family  Therapy  at  the 
Ackerman  Institute 

Joe  V.  Ingram 

Director,  Camp  Wapanacki 
Recently  became  registered  with 
Professional  Ski  Instructors  of 
America-Eastern  (PSIA-E) 
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